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INTRODUCTION
INJURY AND ILLNESS PREVENTION

The City of Irvine is vitally interested in the welfare of its 
employees and fully recognizes it obligation to provide a safe 
and healthly workplace.  The City of Irvine’s Injury and 
Illness Prevention Program (IIPP) is intended to prevent 
accidents and injuries to employees and the general public.

A written, effective IIPP is required for every California 
employer.  The City of Irvine’s IIPP includes the following 
components: 

1. Responsibility
2. Compliance
3. Communication
4. Hazard Assessment 
5. Hazard Correction
6. Accident/Exposure Investigation
7. Training and Instruction
8. Record keeping

This Injury and Illness Prevention Program Employees’ 
Guide is provided to every City of Irvine employee to ensure 
individual awareness of the City’s IIPP and understanding of 
each employee’s personal responsibilities.
All City employees shall comply with the contents of the 
Injury and Illness Prevention Program Employees’ Guide.  A 
lack of compliance can result in disciplinary action up to and
including termination. Risk Management has prepared the 
safety rules and procedures contained in this Injury and 
Illness Prevention Program Employees’ Guide for your 
guidance and protection on the job.
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Safety rules and procedures contained in the Injury and 
Illness Prevention Program Employees’ Guide should not be 
considered to be all-inclusive.  Departments/Divisions will 
expand on these general safety rules as necessary and 
supervisors will provide specific training concerning 
hazardous operations not otherwise covered.

Existing CAL/OSHA regulations and other governmental 
codes shall be considered a part of these rules and where 
any conflict exists between the two CAL/OSHA and other 
legal codes shall prevail.

A complete copy of the IIPP can be obtained via the City’s 
intranet. Questions or comments regarding the IIPP can be 
directed to Risk Management at (949) 724-RISK (7475).  
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SAFETY POLICY

It is the policy of the City of Irvine that injury and accident 
prevention is considered the primary importance in all 
phases of operations and administration.

It is the intention of the City of Irvine to provide a safe and 
healthy working environment and insist upon safe and 
healthy practices at all times by all employees.

The prevention of accidents is an objective for all levels of 
the organization.  It is, therefore, a basic requirement that 
each supervisor make the safety of employees an integral 
part of his or her regular management function.  It is equally 
the duty of each employee to accept and follow established 
safety regulations and procedures.  Every effort will be made 
to provide training to employees.  However, if an employee 
is ever in doubt as to how to do a job safely, it is their duty to 
ask a qualified person for assistance.

Unsafe conditions must be reported.  Every injury that 
occurs on the job, must be reported to management as soon 
as possible.  In no circumstance, except an emergency, 
should an employee leave a shift without reporting an injury 
that occurred.

All employees are encouraged to place safety at the 
forefront of their conduct and performance, and to join the 
“Safety Committee” in preventing accidents and injuries.

City Manager
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